City of Joburg Property Company SOC Ltd
THE VACANCY IS OPEN TO INTERNAL AND EXTERNAL APPLICANTS

Vacancy Chief Financlal Otficer
Businass Unit Finance
Reporting Te Chlet Executive Officer
Ref: CFO 04/2023
Applicable total annual salary Is R1 539,868.50 Total cost to company (including benefits))
Purposa of the position

sustainability, revenue growth and financial legislative compliance..

To support the executive team at a strategic level and support the CEO on all financial issues as well as guiding and advising the business, ensuring
Appointment Reguiraments

= Matric Cemﬁca!e plus 8 Bachelurs Degree in Finance, Accounting, African Institute of Charterad Accountants s a must;
or as by SAQA at *  Has no criminal record (excluding previous conviction relating to

(NQF Level 7); political activities in the previaus dispensation) and sueh a person
+  Atleast 10 years of working experience of which 5 years are on a shall undergo security vetting;

senior management level in & relevant dlsclpllne or field; *+  Have proven s
. asacCh with the South *  Completed: Nationa! Treasury Municipal Finance Msnagemen!
Rnles and Responsibiliies
1. Finance strneglc Alignmsnl +  Cost behavior models

*  Develop and communicate plans on how fo support the business on
alignment to MFMA and Treasury regulations

= Design solutions te enhance cost effectiveness and efficiencies in
operalians
Facilitate the implementation of financtal norms and standards

- 1o strategy
- Ensure sufﬁclent budget for defivery of strateglc objectives
*  Ensure increase in indirect & direct BBBEE spend
*  Establish and maintain appropriate systems
+  Analytical tools
¢ Information systems end models

2, Budgst Management

«  Leading and ing the budget p djt i ion process.

. Suppomng the line business in ensunng that the budgst is allgned to the relevant policies and Service Delivery, and JPC Budget Implementation Pian.
- ing capital and {{ budget exp

. and ing irregular, zed and/or wasteful expenditure.

3. Revanue Management

Developing and managing JPC's system for managing revenue, ineluding billing, collection and debt recovery in line with legisiative requirements and
relevant standards

+ D ping and il ies for ing the revenue ion capacity of JPC

Managing and coordinating JPC s revenue management programme, including Debt Callection, Gredit Control, Advising and managing JPC with
respect to investments.

4. Reporting
*  Attendance at Exco and Board meetings *  Ensure reporting on a quarterly basis for Chairman, stakeholder
= Ensure JPC financial records are kept in line with applicable norms assessment and Group Audit {CoJ)

and standards *  Reportinto Company Audit Committee for the Group and JPC
5. Supply Chain Managemnnt

Di i i ting a supply chain strategy for the JPC

DevelopmgIRsvm\mng JPC’s supply chain policies and

Monﬂnnng, evaluating and reporting on Ieval of compliance to the supply chain palicy and

g and ing the Impl: ofm plan and strategy for JPC
Overseemg the meintenance of reglsters to support the supply chain managemem process
and i the aimed at the abuse of the supply chain system, e.g. fraud, favouritism,

corruptmn unfair and lrregular practnces
and for supply chain management powers and duties in accordance with Supply Chain Management Regulations
« inline with the de!egatlons framewark, resolving relevant supply chain management related disputes, objections, complaints end queries
Audit and Assurance
Ensuring 100% clean audit on an annual basis, for invester confidence
Preparing the relevant reporis an documents necessary for (hs carrying out 01 an eﬂecﬁve and efficient audit process

Analyslng the reports and advice of the relevant audit ities and pi
the i ion of specific actlons withir lo araas of ibility as part oﬂhe process of respanding te audit

queries and/or findings
*  Managing relevant communications with the Auditer General

*  Coordinating responses to audit queries and requests for i and ing ta relevant queries

7. Transformation Management

+  Direct and manage initiatives across own providing a gt structura that sustains long-term organizational
transformation.

Define areas in your own department where transformation projects are to be undertaken.

|dentify and publish transformation projects to be undsrtaken.

Ensure that the right initiatives are undertaken and the benefits are being fully realized throug the isation to make the ion real
Ensure that the approved projects fully achieve the anticipated business benefit.

Ensure deliverables meet schedule, budget, and quality goals by working with individual teams

Develop consclidated program status report and program dashboard

Develop a plan/approach for the support and promotion of small business in your own arsa

Assesses the initiatives for their risk and retumn, reporting on the status of the initiatives

Serve as a communication madium to the whole i and of the

8. Quality Management

«  Developan il quality plan for own is support of JPC's OMS framework

+  Define and document quality targets for own department

= Ensure that the of the quality plan is reviswed at planned intervals to ensure its continuing suitability, adequacy and
effectiveness.

+  Ensurs of the quality p focusing on opp: ities for Imp! and the need for changes to the quality management plan,

= Ensure that all new staff are Inducted into the requirements of the quality management plan related to their own roles and responsibilitiss,

. Ensure updated training as necessary.
9. Peopla Management
Ensure the development of a high-parforming team through ing farmal Per Devels and coaching the managsment
team on how to conduct the process effectively.
Determine and analysa training and development needs for managers and ensure they do the same for their teams.
Ensure that identified training is budgeted far and executed,

Establish and maintain a plan for the team in the area using the formal Talent Management process for identified talent and
an Information process for remaining roles.
*  Ensure that managers create effective plans and s plans for their areas.
*  Address poor performance of any team member through tha formal Peﬂormance Improvement pracess,
Pursue own development to increase personal efiects 3 Iging and areas of development.
10. Financial Management
- Ensure that budget is spent cost-effectively 4 Continuously align budget and expenditure with the stratagic outiook
. Submit monthly budget status of business unit
»  Ensure effective corporate govemance within the MFMA as a basis «  Provide guidance, direction, and support to management and staff on
»  Design and implement financial mode| and measures for the division HR budget allocations and usage
*  Develop and adhere to correct financial Service Level matrixes *  Monitor and manage the talent management budget.

Ensurs adherence to budgets and comective action whera required
Work Attributes, Knowledge and Skills

Problem solving abllities. stressful and critlcal circumstances as the guardian of the entily's
*  Leadership skills and strategic vision. interests.
> Gash financial g, and finance *  Effective listening, communication (verbal and written), and
competence. negatiating skills.
. Strong work ethic, . $Strong problem solving and analytical ekills
< Resilience, Planning & Organising ¢ Motivated self-starter, comfortable in fast-paced environment.
+  Ableto act quickly, accurately, credibly and decisively often under
Note:
1. JPClsan Equity the will be made in ta the pany’s employ Equity Policy and Plan,
2. Submit a detailed, relevant CV mcludmg copies of qualifications via e-mall to JOBS@]hbproperty.co.za quoting the relevant reference and Job title.
3. Applicants must note that fustfier verifications like qualifications and criminal checks will be conducted once they have been shortlisted and that thelr
appointment will be subject to pasitive outcomes on these checks.
4. JPC reserves the right not to fill the position or to it. Where i to undergo p
5. ltis the applicant's responsibllity to have their foreign qualifications svaluated by the South Afrlcen Quahﬁcatmns Authority (SAQA) and to pravide the
evaluation resuits.
6. Should yau nat receive within 6 weeks after the closing date, you may consider your application as an unsuccessful,

Closing date: 9 May 2023 |

City of Joburg
Property Company SOC Ltd
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a world class African city www.jhbproperty.co.za




